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Preface

This book is designed to help studélnts of management promote their reading
comprehension by increasing their vocabulary, and knowledge of
grammatical points. This book is divided into eleven lesson, and each lesson
consists of different exercises such as; Vocabulary Exerciscs,
Comprehension Questions; True—False Question, Multiple—choice Question,
Structure Review and Translation Practice. In part of Translation Practice,
short passages have been provided which should be read -arcfully and
transtate them into fluent Persian. Moreover, there is the Englis..- Persian
word list at the end of the book that includes the ‘efini ion of all the
important key words.

In order to continuously improve our book, we would appreciate any

suggestion and comments.
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1.-able, -ible

Pay +- able ~ Payable

s g .1

Dlecde ey (A1

J..J—lls =

Conserve +oat ve = Conservative

Rely ~ -able = Reliable KOt L
Comprehend + -ible = Com_ ehei sib' g e
Response +- 1ble = Resron: ble J 3 s
2. —ive, -ative Protect + -ive = Protect, =2 Bl badlns
Object + -ive = G ig fra R T
Compare + - tive = Comparative el aealia

3.-ed Prefc. + »a = Preferred =
Dows + -ed = Deferred B e
4.-ful | Sur oss + -ful = Successful b ga
l_\ Ise + -ful = Useful a3y dida
5.-ic, -ical Economy + -ic = Economic 5okl
History + -ic = Historic N o sl
6.-ish Self + -ish = Scelfish o3 g
7.-less Value + -less = Valueless bl s
Price + -less = -Priceless 8 0 S
8.-ous Continue + -ous = Continuous e
Simultaneity + -ous = Simultaneous Ole s
1 9=¥ Wealth + -y = Wealthy Al S
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1. -ance, -ence

Appear + -ance = Appearance

Exist + -ence = Existence

s — palb
)F}

2.-tion, -sion

Examine + -tion = Examination

J_}.&jl —4.“:[4.‘

Product + -tion = production Ay

Comprehend + -sion = Comprehension =l

Extend + -ston = Extension Ao 5 ol dad

3.-ee Audit + -ee = Auditee 5 pees 0 ol
4.-er, -or Learn + -¢r = Leamer NEVRCEY
Direct + -or = Director s sac— e

s uda

5. -hood Child + -hood = Childhood : 5555
Neighbor + -hood = Neighborho od = Sobns |

6.-ity Regular + -ity = Regularity N
Responsible + -ity = Re por sibility Zodpa .

T.-logy Bio + -logy = Bi log cpibiad T

Psyche + -logy = Ps, hoiogy oons Ol

8.-ment Develop + -m¢ at = Nevelopment dxn g

Emplov + -eit = Employment Al

9.-ness Complee —. 238 = Completeness als

Hsel i aess = Usefulness Lopd o — Auin

10.-ship ‘ Jartnes + -ship = Partnership S L K
| scoward + -ship = Stewardship o ik |

Sl b slakipe (2

1.-ate Active +-ate = Activate 25 Jlo
Regular+-ate =Regulate 028wl '

2.-ify Class + -ify = Classify 238 A akle

J.-ise, -1ze

Real + -ise /-ize= Realise/Realize

Organ+t -ise/-ize= Organize / Organize

“"J/-I 5

335 sl




Account +-ant =

-ant, -ent
Accountant Sl
Consult +-ant = sslin
Consultant SoP
Urge +-ent = Urgent 9250 8- 5l
Difter +-ent = Different
—en Gold + -en = Goiden i ]
Wood +-en = Wooden | T
oo gy .2
Sl A Kpds (A
1.Dis- Dis-tadvantage = D, advantage s
Dis- + ability - Dis.bility el 8 sl e
2, Ir- Ir —+1 gulzr = Irregular el o
Ir- "= =5, onsible = Irresponsible Jup s 5
3. Non- | Non' current = noncurrent Sol
4, Un- ‘ Ln-+ expired cost = Unexpired cost o AR b
Un- + favorable variance = Unfavorable Aelial 3l sl
variance
S Jod dipty (o
En

En- + large = Enlarge

\‘_!JJS SJJ‘..!*;:.L; 5))4




%

1. Anti- | Anti- + trust = Antitrust :
2. Co- Co- +operative= Cooperative gl s s
Co- + incident = Coincident ol e
3. Fore- Fore- + see = Foresee SBE e e
Fore- + cast = Forecast SBE e
4. Mid- Mid- + term = Midterm 095 Ol
5. Mis- Mis- + classification = R VI LR
Misclassification ‘
Mis- + lead = Mislead Yo W 23 8 sl W8
6. Multi- Multt- + form = Multiform Lo do— 48 Lo |
Multi- + national company =
Multinational company | kel 22 0
7. Over Over- + acl = Qveract 358 bl e S8 S s
8. Re- Re- +acquisition = Raacqu siti, » T A sk
9. Sell- Self- +liquidation loart = = :1.1- HNep st el

liquidation loan
Self- + employn =1.0= Self-

employmen,
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Object + am /is/are +pp + ... J pgs a3l J
| Object + am /is /are + being +pp + ... Jagms g it Jl
Object + have /has + been +pp + ... Jagma JalS Ji-
Object + was /were +pp t ... J ggms a3t 428
Object + was /were +being +pp +..... J ggma (5)) o) 5 I8
Object + had +heen + pp + ... Jspne Jol§ 4338
Object+will +be tpp+ ... e




