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Preface

Management Select Readings in English (MSRE) is primarily intended and
designed for Management graduate and postgraduate students who are
required to take English-for-Specific-Purposes (ESP) or English-for-
Academic-Purposes (EAP) courses at the Management depattmcnt’ of
universities. It is also meant for English language learners and all individua

in different ficlds of management who wish to improve their reading
comprehension and vocabulary skilis for academic, professignal q onal
purposes, The book is also a good source for MLA, and Ph.D ¢
The book contains a wide variety of crucial concepts in differe
management in 75 units. Each unit is presented in two pffge f

the reading comprehension activities in the f -choice
questions. The materials have been designed s be used
effectively both in classroom and by learners y One advantage

of the MSRE is that students can select the at inierest them or the

mitations, we hope that
Management Select Readings in Eng may serve the academic-
level students as a helpful andgncouragl ide to improve their ESP and
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