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1. Organizationat Culture

2, Goal-Oriented Structre

3. Organizational Culture Perspective
4. Lenses

5. Social Constructions
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I. Enculturated

2. Cues

3. Myths

4, Stories

5. Sagas

6. Heroes

7. Crises

8. Happy Endings

9. Gestalt Method

10. Helistic Method

L L. Information Systems
12. Logic Positivist

13. Exprimental Quasi

14. Organizational Theory
15. Modern Business Management
16. Cultural Anthropology
17. Ethnoarchaeology

18. Sacial Psychology

19. Artificial intelligence
20. Sociology

21. Phenomenological Sociology
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1, Organizationat Communication
2. Psychology

3. Business Administration

4. Public Administration

5. Educational Administration



