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1. to make or become differcnt.
2. take or use another instead of.
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1. to exchange one thing for another thing. specially of a similar type.
2. to make or become different.
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. to make different in some particular: Alter.
. to make radically different: Transform.
. to give a different position, course or direction lo,
. to replace with another: Switch.
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. 1o become different.
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