¥

J’é Jipd
ﬁ j

." . l ‘-

LS.u.qu')gAJl.uJ | ,

X2 ¥

™

wlop s



<
\@‘a\y

S

Uil S St sl
Sinek, Simon Se——a
ioilphanl Ugs larlyny | A baind dald porin 1 \Sim Upagliiph oa 1B 15T lany W 1yglagay pU g Glgis
B B e PR VL PYACN
ot Bt 10 0 O Ladidi
978-622-6594-61-5 memm 1 L8
b o sl Copgh Sy
Leaders eat last : why some teams pull together and others don't , 2014, e 2o blssly
il 38 0ol 1 230 503 (o 39S @ mm g g 2iilgIn L0931 by g e 153 Olgie
Sy Wt 15 g bga
Leadershlp s tf 340
il Kind o if gbge
Corporate CUlUre sme——— 1§ ybga
el Jyad e i g
Organizational change se——a ip pdge
. L —— L L
VIOVHD) s 10,55 5430 03
PoAT/PON S 15008 ($kld 83
VOAMMNFF g 1l iS5 0jlad




..Li”.'i-r lae ’r1 'le,.a) laS ol

Kot QHL" il ge

Sile Q[Jl-f-blq)g_ﬂ :GJWMW"&-;‘W))* -

g;.'.f bascs s e ke

L-'.il.‘.i‘IUy :;L’i.u‘x_,
LT

Sl ol Last o 5T

ol
d.'l!—uﬁ"f\?' Jluit‘l'-e
WA-H%

Lol ol g ctbops s )b o 49T 50
bl gn 8 S oslond 4y gt gl 3 s

el Byizs Sla pi5 glp Bl cnl Gei> A5
YY) - FRAVYARY ol ail bl
www.NashreMaat.ir - @NashreMaat
w530 s bl Sl ol 1m0
e Jl diele o)+ M ol 2l ey o

logi VPeee iCunsd




JELLS
d-dle Lo aiile Hlizvan g camwllb wadg uals 15k Lo Jde pa Lo 3]
a5 ailgdn b Ll liS alad wuiS pes e )d Jg kst dallhe g IS
S Slpddiy ladh 4] Spadue LS wyyls sy

R 90 1oliS (Gl g asainie 5olusi jgudo b Soyies 48 g0 1o Lo
9 Pliz BLisl wiz a5 puiS duolls | Jyguo 4 |y Lo S poloacd pos
Qﬁ‘ﬁ)“ﬁ ol

uidles Bro Sogpe SlanliS MJ‘-@’S@ZSJM Olej aSil Js!
& 55

Aallbas ) S ¢ D 5 iyl 33 Julo & &S S5
i byt il wie Glily

ool sl saz sladuis 5 yls cueal Sexdue el sl & slaiss
9 P 4355 g U ol S (49, S 4 oMo (855 80 o et
il 5L’ o gorye QS ) gl

e 1o (92adn0 w)ls bl Sedes soUS b aS suilgs ,S0s 5l
ot g iy dallhe 4y ges  RaS digie alay sl

B3 300 Lol Lo jo b lasds 5 asscus o 13 Sgaos Sl
Ul (e 53 5 0iiS SaS g guliily) wmyuie slasigs o olisgs
A2 & gapa b Ghs B ual 1 0lej 99aeS g e e 45 lis g
gy iglhe



