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1- Drucker

2- Simon Kunj

3- Golden Collar Workers.

4- Quality of work life (Q.w.L)
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1- Organizational Commitment
2- Man power
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1- Richard — E - Waiton
2- Fair and adequate pay
3- safe and healthy work environment
4-social integrity and integrity
5- providing opportunities for continued growth and security
6- the existence of legality in the organization
7- the impact of the general working space
8- the development of human capabilities
9- social affiliation of working life



