A Collection of Graded
100

IELTS Academic

Reading Practice Tests

A very useful self-study mater.ol . or
IELTS academic candi'ates
Preparation tips cuc prazdce tests

Vo'lume 2

Compiled & written by
F. Komeilipoor



ik

AL TR REPTREN
Komeilipoor, Fereydoon
A Collection of Graded 100 IELTS Academic Reading Practice Tests :

[Compiled & written: F. Komeilipoor,
¥ VB=NYRF Olghol s cDlgit :
T e VY s s ok
978-600-96159-0-2 +Ju ; Freves 204334 Yo 1978-600-90370-9-4 ¢Ji,; Tovv e 2

Lo g
sl ol g Olge

P aslia
O
D

b 1 o T Czmndy

<L
BN - TR S T
PEVYYA/SASY YTaF

YYAINE 2

Silaaly
[ENCTEE N

g pmsly]
ol

o S5 gauea,

AP (S

Foqdte s o it pled

Compiled & written: F. Komeilipoor
No. 4 Hezarjarib Ave., Isfahan, Iran
First published 2016

ISBN: 978-600-90370-9-4
Two-volume ISBN: 978-600-96159-0-2

A Collection of Graded 100 IELTS Academic Reading Practice Tests
Pardis Isfahan Publication 2016



CONTENTS

Practice Tests Page
LTS Tost ButlOen Bl s mmsossmssmonmsns o omsss s i s s s s s 4
High Impact TELTS (1) 1ovuir ittt et et e e e 80
I i AEL TS 1) somcunsnvessis s oo sy s e o s S0 it U omom s s 87
LCanibridge IELTE | (4] cosvmmmmrmisirmmmmspesss s sy arm sy e m s S v s saan 97
Cambridge TELTS 2 (4) oo e 134
Cambridge TELTS 3 (4) . ivvinriiii ittt e e e et e e e e 174
Cambridge IELTS G08) cuuvismmimmessuissnves i oive s Ui e oe mmes smes o ammsma bt s sh s ssms 215
Cambridge IELTS 5.(4) wusimvmeamisinsnvevanmise smss s s voiaos v esia s v s sias s 254
Cambridge IELTS 6 (4) .. ovviiriiiii et 292
Cambridge TELTS 7 (4) oovvriit e nn e ees e e aeis e e 331
B e L e T, ), 371
Liandiiides IBLES O wonmmsssimmmsmmusmmsmios s g TG - R S 410
Cambridge IELTS 10 (4) oo e e 446
ANSWET KEYS 1ottt e et e e e, 483



Test Builder

[ Practice Test 1 |

Passage 1

You should spend about 20 ﬁainutes on Questions 1-15 which are based on Reading Passage 1.

NETWORKING

Networking as a concept has acquired what is
in all truth an unjustified air of modernity. It
is considered in the corporate world as an
essential tool for the modern business person,
as they trot round the globe drumming up
business for themselves or a corporation. The
concept is worn like a badge of distinction,
and not just in the business world.

People can be divided basically into those
who keep knowledge and their personal
contacts to themselves, and those who are
prepared to share what they know and indeed
their friends with others. A person who 1s
insecure, for example someone who finds it
difficult to share information with others and
who is unable to bring people, including
friends, together does not make a good
networker. The classic networker is someong
who 1s strong enough within themselves to
connect different people including close
friends with each other. For example, 1
businessman or an academic may i st
someone who is likely to be a¢aluacle
contact in the future, but at¢he yaoment that
person may benefit fronamecting another
associate or friend. It takes qu (e a secure
person to bring these people together and
allow a relationship to develop independently
of himself. From the non-networker's point of
view such a development may be intolerable,
especially if it is happening outside their
control. The unfortunate thing here is that the
initiator of the contact, if he did but know it,
would be the one to benefit most. And why?
Because all things being equal, people move
within circles and that person has the
potential of being sucked into ever growing
spheres of new contacts. It is said that, if you
know eight people, you are in touch with
everyone in the world. It does not take much
common sense to realize the potential for any
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kind of venture as one is able to draw on the
experience of more and more people.

Unfortunately, making new contacts, business
or otherwise, while it brings success, does
cause problems. It enlarges the individual's
world. This is in truth not altogether a bad
thing, but it puts more pra<sure on the
networker through his i.>vi.~ to maintain an
ever larger circle of peopiv: The most
convenient wiv guu =, parhaps, to cull old
contacts, but thi. wou 1 be anathema to our
networker /s 1 wo. id defeat the whole
purpos>of nitwhiking. Another problem is
the reaction o1 riends and associates.
Speasing oneself thinly gives one less time
or « thers who were perhaps closer to one in

“anast. In the workplace, this can cause
vansion with jealous colleagues, and even
with superiors who might be tempted to rein
in a more successful inferior. Jealousy and
envy can prove to be very detrimental if one
is faced with a very insecure manager, as this
person may seek to stifle someone's career or
even block it completely. The answer here is
to let one's superiors share in the glory; to
throw them a few crumbs of comfort. It is
called leadership from the bottom.

In the present business climate, companies
and enterprises need to co-operate with each
other in order to expand. As globalization
grows apace, companies need to be able to
span not just countries but continents. Whilst
people may rail against this development, it is
for the moment here to stay. Without co-
operation and contacts, specialist companies
will not survive for long. Computer
components, for example, need to be
compatible with the various machines on the
market and to achieve this, firms need to
work in conjunction with others. No business



or institution can afford to be an island in
today's environment. In the not very distant
past, it was possible for companies to go it
alone, but it is now more difficult to do so.

The same applies in the academic world,
where ideas have been jealously guarded. The
opening-up of universities and colleges to the
outside world in recent years has been of

enormous benefit to industry and educational
institutions. The stereotypical academic is
one who moves in a rarefied atmosphere
living a life of sometimes splendid isolation,
a prisoner of their own genius. This sort of
person does not fit easily into the mould of
the modern networker. Yet even this insular
world is changing. The ivory towers are being
left ever more frequently as educational
experts forge links with other bodies;

Questions 1-5

sometimes to stunning effect as in Silicon
Valley in America and around Cambridge in
England, which now has one of the most
concentrated clusters of high tech companies
in Europe.

It is the networkers, the wheeler-dealers, the
movers and shakers, call them what you will,
that carry the world along. The world of the
Neanderthals was shaken between 35,000 and
40,000 BC; they were superseded by Homo
sapiens with the very 'networking' skills that
separate us from other animals:
understanding, thought abstraction and
culture, which are inextricably linked to
planning survival and productivity in humans.
It is said the meek will inherit the earth. But
will they?

Do the following statements agree with the information in Reta ng issage 17

In boxes 1-5 on your answer sheet write

YES if the statement agrees with| he‘information
NO if the statement contivdic s thowi=yormation
NOT GIVEN  if there is no informatio.) oo the statement

Networking is not a modein,ia a.

Networking is worn lii wa cadge exclusively in the business world.

1

2

3 People fall into two bamn categories.

4 A person who shares knowledge and frigﬁds makes a better networker than one who does not.
5

The classic networker is physically strorfg and generally in good health.
Questions 6-10

Using NO MORE THAN THREE WORDS from the passage, complete the sentences below.

6 Making new ACNAINERNCER .. ..cvuusuisins sosnimsng Wi sais , but also has its disadvantages.
7 At work, problems can be caused if the manageris .........ccocvvvieviiiiiniiiiieiieiiiiinin :
8 A manager can suppress, oreventotally ....................... , the career of an employee.
9 In business today, working together is necessary in order for .................ccoen. to grow.
10 Businesses that specialize will not last for long without .................ccoiiinin. ey S :
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