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Preface

The purpose for writing this book is to help university students, Specifically those
studying management discipline, acquire reading and comprehension abilities of
management texts, and expand their vocabulary as a necessary tool to facilitate the
learning process.

As specified at the end of each reading passage, various, recently published
management books from a number of well-known authors have been used to introduce
interesting and fresh topics as reading passages throeghout the book.

To be effective the book has been divided into twenty four units each of which includes
three distinctive parts.

Fart 1: vocabulary. This part has been designed to introduce rather new and difficult
wards from related reading passages. Users are highly recommended to learn the words
and their related meanings before proceeding to the next part,

Part II: Reading & Translation. This part has been designed to improve users' ability
to read and translate English texts, acquaint them with management and organization
subject matters in English, and motivate them to continue and extend their reading
endeavors.

Part I1I; Exercises, This part has been designed to reinforce the leaming materials
presented in part I and part [T, and assist users in reviewing their overall management

knowledge.

Quite obviously, the book would not be free of errors and mistakes, thus the author
would greatly appreciate any suggestions from colleagues and those involved in
teaching English. The suggested ideas will cerminly improve the quality of fiture
waorks of this type.

G. Enayati
January 2008






